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sovereion 9§ Print Management Portal ©imageData

Please log in using your secure details

Username | ]

Welcomne 1o the login page for cur enline peint portal. You can place orders for statianery. resident materials and some merchandise through this partal, but you
need 10 be & registened user.

If o wenshd like 1o register, or think you already have registered but have |0t your log in details, please email communications. suppori@savereignorg uk

sovereion § Print Management Portal (©imageData
I —

Hi Paul, welcome to your print portal

How to use this portal

Welcome to our Sovereign print portal. Some items are still in development and you can identify these by the
‘Awaiting artwork” image. These will be available soon. Other items can be ordered in the usual way.

Foligw these simple steps to order your regular printed ems,
W you have any queries, please emall communications support@soversign. orguk

020202020202020

Clitk here o downlosd how 1o guide

Legied in v paul fodsey

REMOTE HOSTING AND SECURE
INDIVIDUAL ACCOUNT LOG IN

with named, designated users for
each office location across 100%
of our geography.

Created in adherence to Sovereign’'s
digital brand and GDPR compliant.

SIMPLE AND FAMILIAR SEARCH,
SELECTION AND ORDERING PROCESS
with emailed summary, budget
holder verification and auditable
blanket purchase orders.

Delivery limited to Sovereign office
addresses or those specified by
administrator



LOGICAL SEARCH GROUPS that follow
the structure of how the organisation
Is managed.

Content is managed at administrator
level and offers full transparency
on spend.

FIXED PRICING MATRIX agreed at the
time of awarding of OJEU contract
and reviewed annually, based on
previous analysis of ordering data.

Process Is simple and fully editable
by user before order confirmation.

SOVEREIGN s Print Management Portal ©imageData
FIERINON My orders  Awalting appe .ALE - “*jers 'ﬁ' Logout

B3 results Tound

l,'l Rasident Communications ALL -] add new item

soamten

Sorry we missed you

Important - please
contact me immediately

- . g 1. oy By

s

Sowragn Living
Stationary

Sorry we missed you A6 missed appointment card, September 2020

CODE HEC-IFIS0
PRINT ON DEMAND

0 (£0.00) |- add to basket | [cnnﬁgure itern

Contact needed calling card, September 2020

CODE HEC-Z9IST
PRINT ON DEMAND

0 (£0.00) 5 add to basket | configure item

Sorry we missed you

Sorry we missed you A6 missed appointment card, income recovery, formerly
HEC-29259, September 2020

CODE HAC-IQISL
PRINT ON DEMAND

SOVEREIGHN s

Logged in as: paul -Torsey

Print Management Portal 0] imageData

Home M My orders  Awaiting approval  Sites  POs My account  Users '@ Logout

& Your Basket
LL

Qf Resident Communications $ |
63 results found is00x  SorTy we missed you AS E£90.00
missed Wﬂlﬂu
svoanies Sorry we missed you A6 missed appointmg [Femrer
Sorry we missed you CODE H&C-I9254
i g PRINT OM DEMAND
0 (£0.00)
1,000 {£53.00) — —
' 2,500 (£90.00) update basket | cond
5,000 (£155.00) [
10,000 (£283.00)
sanie § Contact needed calling card, September 2(

Important - please
contact me immediately

CODE H&C-ID157
FRINT O DEMAND
wrlect delivery sddresy

Total {pchadieg vat) £90,00

—

Sorry we missed you

0 {E£0.00) % | add to basket E
[ Sovereign House (Head Office) #

Sorry we missed you A6 missed appointme
HB.C-29259, September 2020 |

CODE HEC-F0251
FRINT ON DEMAND

Save Basket ]

Review & Checkout |

Logged in as: paul.lorsey

LAUNCHED

2017

ESTIMATED
SAVINGS OF

£75k

SINCE LAUNCH (CIPS ESTIMATE)

122

PURCHASES

£100k

PER ANNUM

170

PRODUCTS

REPRESENTS

50%

OF TRANSACTIONS



GHETTOS FOR
THE RICH?

With constant changes to legislation, planning decisions are
now concentrated at a local, often parish level, with villages
sometimes described as ‘ghettos for the rich’. Successfully
obtaining permission for new social or low cost housing In these
areas Is a very big ask. And yet without affordable rural housing,

village communities as we know them will become unsustainable.

These two projects, that | photographed and designed for Oxford
Rural Housing Partnership sponsored by Sovereign, promote the
importance of building and maintaining affordable housing in our
rural communities.

P e o .
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“Evenif we had a lot of money, we catld
- nethave asked for abetterhome::.. 72

Qur c.:::-rm"r!itmerrt to
rural housing

Close to family and friends

*| am happy that we
were able bo move into
a nomewhhich & 50
Closeto ol Family
and frighds.?

Supporting our rural communities
mvasting in affordable hormes for local peaple

Creating homes, Shaping communities, Changing lives.




S M AR e ORHP is cel@l g our 500"
THE OXFORD RURAL HOUSING PARTNERSHIP L . TRE B S ehe AL newrural hg - is
booklet has a folded cover with a ultra | - i B ol W 5 7 S
wide angle panoramic photograph. This
Is combined with statements printed on
transparent stock, stitched onto the book,
so that the image works in the background.

ke of the ORHRP

- The ORHP works closely with Parish [EiNesse T S s

Councils and local communities to R e (R e 1 A G W i
provide high-quality new affordable SEE=S L1 loweghoiog oty % Anedgcme
housing to allow local people to  [EREEN 4 ) N e ] g

e T . R, ) ) : : s : SR ; 'NFFTLIEITE"" ufunrimg;__mkagn
e i continue to contribute to the future FFSEAE e ;‘:"f:,,““w:% ey S oy ;i g g
SOMELMmes 1LS Bas Ch-Nneedec : e et e |4 S A e 8 A L . Fural Housing £ [RHE) wnratios ) ol )
affordable h[:rrr.f-!; E]L.T.t_.l-d”} are Dt_fh g hL_.,llt. : sus_talnabilrty -Gf th_EII’ VIua-geS-" i-Furfshcoinal - 0 , “‘“"""ﬂfﬁ’fﬂﬁ'“’

: R SR T S : N jefaeatits the Views of e cupymoblly m Provides information to Parish

® Provides valuable local informaton Coumed| mtmnﬂjr mt.
about development ‘affordable housing * 4-Homes and

® Understands local feeling about ® Undertakes ‘Pansh Hosing o0 0. communities Agency
dE""'f'—l'ﬂF'_f'l"F“_t _ Nead Survey' ' i : % m Megotiates a funding

B Encourages intenestad applicants to  Lisises wltﬁ Parish Counci| programme with
register with District Councit Vg and District Coancil over site Housing Associations

R
raaamae®”

W Aprees piorities with
the District Council



MYSOVEREIGN
CUSTOMER PORTAL

When Sovereign and Spectrum Housing Associations merged,
both had their own customer portals. They were very different
and neither was truly customer focused. The demand was for
a Inturtive, responsive and logical user journey that required a
minimum of support, for customers comfortable with legacy
products and potentially resistant to change.

Working with the digital and customer experience teams,

| designed a journey so customers could complete their task
quickly, in which they were less likely to fall out of the digital
process and telephone the call centre instead. It was also
‘mobile first’ to reflect the true platform for the majority of
actual visits.

my.sovereign.org.uk @

°sovereign o Q =

Welcome to MySovereign

Your email address

_//

Password

_//

Forgotten password?

If you haven't got home contents
insurance, it's game over.

THE LANDING PAGE with a
simple and familiar visual
language. Minimum copy and
with any void space being
used to promote our added
value resident benefits.

Forgotten password?

If you haven't got home contents
insurance, it's game over.

Not registered? _

. egister
why not register NOW >
now and look after
your account online. It's quick, easy,
convenient and secure.

You'll need your tenancy reference
number, date of birth and postcode to
get started.

You

MINIMUM AMOUNT OF
INFORMATION below the fold
on the landing page, aimed at
non-registered visitors.

QSovereign g &Q =

Welcome Jenny and Jason

£421.43 [f woe:

. t
credit payment >

My My
account > documents >
A My My
N repairs > tenancy >
Getin
touch »

If you haven't got home contents
insurance, it's game over.

PERSONALISED CUSTOMER
DASHBOARD is primary logged
in page. This contains most
relevant links for customer
visits, along with their balance.




Qsovereign g & Q=

Welcome Jenny and Jason

2506
arrears payment >

My My
account > documents >

N My My
8 repairs > tenancy »

My Getin
calendar »

If you haven't got home contents
insurance, it's game over.

WITH ACCOUNTS IN ARREARS
the primary call to action is
more forceful (solid orange
button). Red is not used as its
hostility is more likely to elicit a
negative response.

@& my.sovereign.org.uk <

stovereign g &Q =

Welcome Jenny and Jason

Report a new repair 2

If you believe that the repair is
an emergency, for example, a
burst water pipe causing a flood,
please do not report this online,
please call our customer services
team on 0800 587 2325.

Full name

4

Your address (please include postcode)

Do you have a new property?
(completed in the last 12 months)

() Yes () No

Have you moved in to your home in the
last 6 months?

O Yes Q No
Location of repair

O Internal Q External
() communal

Room where repair is located

() Kitchen () Bathroom

O Living room Q Dining room

O Hall, stairs or

O Bedroom landing

Description of repair - please provide as
much detail as possible

Does this repair relate to work carried
out by Sovereign in the past 12 months?

O Yes Q No

& my.sovereign.org.uk @

0 sovereigh @ & Q ==

Welcome Jenny and Jason

Repair confirmation 2

Thank you for your completed
form. A staff member from the
Sovereign Response team will
contact you within 2 working
days to arrange a convenient
time for us to visit.

Your submission number is
XYZABC123456

Please make a note of this
number for future reference

View repair details >

N\ Report a View repair
S new repair > history >
Scheduled Reschedule
repairs > a repair >
7 Repairs Back to
e FAQs > dashboard >

an

~ )
o W

What causes condensation?

You

Continues down page with
further questions required
before SUBMIT BUTTON

REPAIRS CUSTOMER JOURNEY

@ my.sovereign.org.uk @

0 sovereigh @ & Q ==

Welcome Jenny and Jason

My current repairs 2

Replace broken roof tiles on back
of property

@ Reported by you on
18Jan 2016

@ Logged by Sovereign
18Jan 2016

© vour appointment arranged
for 24 Jan 2016

@ 2 hours to appointment

() Operative at location

() Job completed

S\ Reporta View repair
S new repair > history >
Scheduled Reschedule
repairs > a repair >
‘? Repairs Back to
o FAQs > dashboard »

)

You

& my.sovereign.org.uk <

Q sovereigh @ & Q ==

Welcome Jenny and Jason

I

My account
My home

My repairs

My documents
My messages
Get in touch

In an emergency

vV VvV VvV VvV vV vV Vv

Logout

£4271.43 | g vk

payment >

credit

WITH ACCOUNTS IN CREDIT the
primary call to action is more
subtle (button has an orange
keyline), A hamburger menu is
used for key links.

REQUESTING A PET (MOST FREQUENT REQUEST)

& my.sovereign.org.uk @}

Qsovereign deSQA=

Welcome Jenny and Jason

Keeping a pet 9

Before getting a pet, it is always
best to check with us whether
you need permission.

Pets can be a great source of
companionship and enrich our lives.
While we understand that you may want
a pet, we must consider the impact this
can have on the pet, the property and
your neighbours.

I live in a flat/maisonette >
I live in a house/bungalow >
I live in a scheme >

| want to keep poultry >
Apply to keep a pet >

More related topics
Responsible pet owning >

Anti-social behaviour
involving pets >

Another topic >
Another topic >

You

@ my.sovereign.org.uk @]

stovereign 8 &Q=

Welcome Jenny and Jason

Petenquiry form <&

About you

Full name

Your address (please include postcode)

N |

Address where the pet will be kept if
different from above

Your email address

Please re-enter email address

Your phone number

How would you like us to contact you?

() Email () sms
O Phone O Post

Does the property have it's own garden

Q Yes Q No

Does the property have access to a
shared garden or communal space?

Q Yes Q No

About your pet(s)

N1 NI NI N N 0

What is your pet(s)?

O Dog O Cat
O Rabbit O Other

If other, please state

| 4

& my.sovereign.org.uk @}

Qsovereign &A=

Welcome Jenny and Jason

Enquiry confirmation /

Thank you for your enquiry.

An appropriate member from
the Sovereign team will contact
you within 10 working days.

Your submission number is
PETDOG123456

Please make a note of this
number for future reference.

Back to
dashboard >

You

Continues down page with
further questions required
before SUBMIT BUTTON



STAKEHOLDER
COMMUNICATIONS

Soclal housing Is often seen as an option of last resort and the
sector has a poor reputation. Media coverage and unsupportive
government attitudes have not helped. At Sovereign, we work
hard to iImprove how social housing Is percelved.

Stakeholder communications need to be direct and deliver the
facts fast to busy people. They show communities where real
people are happy to live. Keeping the designs clean, | select
strong, emotive iImages, combined with appropriate headlines
and a tone of voice which accurately describes our relationship
with the audience.

130,000

people

i 500'
New hnmes

. R

communities

£90m

rLi'l

“home
is much mo re ik

bricksamamortor

Reading West

constituenc

We manage

947

homes in J§
Reading West §

Average rents per week Our new homes
Social ffordable rke
£132.10 £182.43 £28]
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We build long-term
relationships with a
variety of partners,
such as local
authorities, both in
our core operating
area and nationally.

95% s e o e el
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mprovements
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business

Sovereign is committed to providing quality
affordable homes for those in housing need.

More than a landlord, we deliver services
that u—‘*lp"lf"ﬂ le achieve their aspirations,
plus we invest In our communities and build
around 1,000 new homes every year



STRATEGIES, REPORTS,

AND CAMPAIGNS

A range of documents and campaigns that demonstrate the
cohesive nature of Sovereign's brand, and how data can be
Interpreted to support a message.

Strategic Asset Management

Detalling Sovereign's ambitious plans for the future, and how
It Is becoming one of England’s leading and most innovative
social and commercial landlords, influencing national strategy.

Gender pay gap report

A statutory report, made available for public scrutiny, that
describes where an organisation is with gender equality In
terms of pay and conditions.

Everyone safe and well
An organisaiton wide campaign to raise awareness of our
collective responsibilities for corporate health and safety.

Our 2021 2050

strategy
2021- 2050

Thot chubeags
Vi 2

The Homes and
Place Standard
Spreads from

Sovereign's STRATEGIC
ASSET MANAGEMENT
STRATEGY

.....

Talking to our
customers and
communities




Why we have a gender pay gap?

Our small gender pay gap is due to the distribution
of men and women in our workforce and we continue
to have more women in the lower pay quartile and in
part-time roles - which again tend to be in the lower
pay quartile.

What do the fiaures mean?

SOVEREIGN s

Gender pay
gap report

The difference in pay between men and women.

Year to Mean Median
(average) (middle)

5 April 2021 5.0% 3.5%
5 April 2020 17% 0.6%
5 April 2019 4.0% 1.8%
National gender 14.9% 15.4%
pay gap (ONS figures)

— Our gender pay gap —

In April 2021, our mean gender pay gap was 5.0% and the
median gap 3.5%. These results continue to be significantly
better than the average of 14.9%, a figure produced by the
Office of National Statistics (ONS),

The increase compared to our figures last year is due in part to
recruitment at our senior leadership level where we recruited
more men which has had an impact on the average hourly rate
for men. At Executive level there is an even gender balance and

— Ourgender bonus pay gap

A negative percentage figure means that women
have a higher bonus than men.

Year to Mean Median
(average) (middle)

5 April 2021 -23.4% 0%

5 April 2020 -40.6% 0%

5 April 2019 -4.3% 0%

Our gender pay gap on bonuses continues to see asignificant
gap infavour of women. Aslast year, this is mainly due toa
higher number of women in our contact centre receiving

retention bonuses related to the move to our new head office
in Basingstoke.

Due to the move, we asked our employees to make a significant
change to their main place of work and awarded retention
bonuses to those who chose to remain with us. This has resulted
in a 23.4% mean bonus gap in favour of women.

The median, which is still 0%, reflects the fact that most of our

The genc

average

equal pa:

menand — Proportion of men and women in each pay quartile* as at 5 April 2021

The med

midpoint

women g HEE Employees identifying as men

pay gapi

earnings (% change from last year)
Lower Lower middle

. 42%  (-3%) N 6% (-4%)

58% (+3%) 39%  (+4%)

Employees identifying as women
(% change from last year)

Upper middle Upper

B 55%  (+1%) . 57%  (-1%)
45%  (-1%) 43% (%)

What we are doing about our gender
pay gap

Although our gender pay gap is small, we are not complacent.
As part of our Equality, Diversity and Inclusion Strategy and
three-year action plan, we've been committed to fairness and
reducing our gender pay gap.

In the past year we've made good progress including:

- Setting ourselves targets to achieve a gender balance and
increased Black, Asian and Minority Ethnic representation in
our senior leadership population.

« Working with other housing associations to develop and
implement a Future Leaders Programme to support
mid-level managers from ethnic minority backgrounds to
progress their careers into senior roles. Our three female
applicants all secured a place on the 9-month programme
which includes masterclasses, mentoring and possible
secondments to other participating organisations.

+ Continuing to work with Women into Construction to make
sure that roles in our trade’s teams are promoted to women
and that our leaders and employees receive the training
they need to match our commitment to an equal and diverse
workforce.

Establishing a new employee Gender Network, a group
set up to empower employees at Sovereign by promoting,
supporting, and celebrating gender equality and changing
attitudes.

- Continuing to advertise all roles at Sovereign as supportive
of flexible working; and remaining committed to offering our
people flexible ways of working as widely as possible.

+ Continuing to promote our mentoring scheme widely across
the business and improving transparency in our promotion,
pay and reward processes.

We know there is still more to do, and we'll continue to focus on
improvement through our EDI action plans.

Sovereign has set up an

Employee Gender Network

Group to empower employees to

support, promote and celebrate

gender equality.

*Aquartile is when an organisation is splitinto fou
‘chunks’ with employees placed in a section base
earnings, including bonuses

Sample pages from Sovereign's GENDER PAY GAP
REPORT 2022 (2021 statistics) and one of a range
of EVERYONE SAFE AND WELL message screens

Your main job is to
stay safe and well

Look after yourself and your colleagues by
using our health, safety and wellbeing principles:

G JE

We look out We don't Wedoas We learn and
for eachother  walk by we say improve

For more information, speak to your manager
or visit the Health and Safety pages on NEMO.

‘Sovereign Housing Association Linited s chartable

o

SOVEREIGN

Extend your
safe and well
leadership

Once you've integrated
some of the previous ideas,
we recommend you explore
how, as a leader, you can

i

demonstrate the four core

health, safety and wellbeing

principles.

We look out for
each other

Care isincreasingly
recognised as a critical
factor in successful
safety leadership. When
people feel genuinely
cared for, they're more
motivated, make better
decisions and extend
the same care to their
colleagues.

3

Do site or field visits, talking

to frontline roles and their line
managers

Show your commitment to safety by asking

open curious questions and actively listening
to feedback.

+ Work with colleagues in property or housing to
schedule regular (monthly or quarterly) visits.

+ Have an approach of humble enquiry: ask curious
questions to encourage frontline colleagues to
share their work challenges and safety concerns,

curi

SOVEREIGN '

Everyone
safe and
well

Edgar Schein, Leadership and Organisz

+ Use open questions such as what a great day
looks like. What makes your work difficult?
What's your biggest concern about work?
What can go wrong? How could you get hurt?
What's in place to prevent you getting hurt?
When did you last feel at risk? What could we do
to make your work safer?

+ When yourre talking to customers, ask what they
feelisimportant to keep them safe. Ask if they
have any concerns about safety where they live.
Think about the environment you're walking
around - would you feel safe living here?

Humble Inquiry is the fi
someone out, of asking
which you do not alreac/
answer, of buil

ingarel
ity and interestin

Collateral from
Sovereign’s
EVERYONE SAFE AND
WELL campaign

I ¥ @

We don‘t walk by We learn and

improve

We do as we say

When you refuse to
walk by an unsafe
situation and instead

Asleadersyouarealways I the results we're getting
under the spotlight: in health and safety
people are listening to aren’t what we want, we

intervene respectfully, you and watching you. must learn and improve
this givesyouapowerful  They take cues fromwhat - and we need to do so
opportunity to reinforce you pay attention to, what  individually and at an
your i to you're passi about, ional level.

Safety and concern for Where you devote your
the person involved. time.

of health, safety and wellbeing
leadership

Show your leadership when you're driving, in the
office, in team meetings or on visits.

+ Challenge unsafe behaviour when you see it - but
ina curious, respectful, adult to adult way. Tell
your team you're going to start doing this and
invite them to do the same thing if they observe
you doing anything unsafe.

+ Recognise people in the team who've contributed
to safety with improvement ideas or bychallenging
unsafe work practices.

+ Consider the example you're setting in terms
of wellbeing - are you demonstrating a positive
work-life balance; are you open and honest about
your experiences of psychological wellbeing?

+ Askteam members about health, safety
and wellbeing in your quarterly Let's Talk
conversations. Encourage them to commit to
being safety leaders in their own teams and agree
specific actions with them. Offer support.

A quick start
guide for leaders

This section shows our picklist
of four key actions to consider
and use, so you can personally
demonstrate safety leadership.

The listisn't exhaustive, and you may have ideas of other
things you can do which are more relevant to the context
of your team

The intention isn't to try and do all these suggestions but
instead, pick one or two that resonate with you or you feel
you'd like to try. It's better to do a few things genuinely and
consistently, rather than too many and feel it's a chore.



FUNDRAISING FOR
AUTISM

Founded by Dame Stephanie Shirley in 1998 Prior’s Court School
and Foundation has become a world leading centre for the
research, diagnosis and management of children and young
adults who are profoundly affected by autism. They have
developed The Prior Approach and Prior Insight programmes to
manage those with a severe condition.

| supported this charity over many years with a wide range of
branding, photography, design and fine art projects.

PRIOR INSIGHT

Technology to open the way for enhanced
understanding of the world of autism

What is AUTISM
Futism 1% a Ii!:lnng
developmental disability that

affects how people perceive
the workl and interact with

THE PRIOR INSIGHT, a description

of the innovative management of
people with severe autism, and an
outline of the fundraising proposal to
secure £1.5 million needed to further
develop this at Prior's Court.

PROJECT outline

Seeing the WHOLE PERSON




Autism in the
WORKPLACE

- —

Prior’s Court Baery

Offering real opportunities for people
severely affected by autism

PERCY’S BAKERY AT PRIOR'S COURT,
emphasising the rarity but importance
of finding meaningful work for people
with autism, and on the opposite page,
PRIOR’'S COURT: OUR AMBITION and
IMPACT REPORT

We are also seeking suppert to
ensure we continue to maintain
a world-ciass envirgnment for
supparting autism education:

PRIOR FACILITIES
E400k per annum

PRIOR SPECIALISTS
Endowments of E500k+

W o vl s firthir e farmtion, an any il
Thepse I‘I'B-_.;-ul'g-vmﬂt‘lr

Whige Raadeinn £20

IPrive "n. CoeeT, Fiermimape, 7l 18 Shil

Hirvrt sl Q180% 245501

Wghater GH1A 451 hAT

A second PRIOR’S COURT £10m+

There are currently 1,500 children
in the UK diagnosed with severe

parents consider they are being cared for in organisations

that do not support their needs, Demand for places at
Priar's Court consistently and significantly outstrips our
current availa We are embarking on.a feasibility
study to e ening a second residential home and
school and ing the views of philanthropists to
ascertain support for this ambitious project.

OUR IMPACT

Keeping children safe

Ot of CHe GIEaTEs] CoNCEis garens of our
young peopie have i< Bal their deldren e 40
wulneratde. Mamy families have struggled fo cope
whien thel child fos tried io olimb out of
g G O Eiped the Tamdy Bamc. even
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WEST BERKSHIRE
OPEN STUDIOS

]/CA\S a committee member on the management team
or a large Open Studios scheme for a number of
years, | created and produced a range of materials

including brochures, leaflets
| : , posters, and
marketing collateral. o

Using my expertise with their brand and market

place, | dgsigned the user experience and developed
the user interface for their current website.

Are you an artist working in
West Berkshire or MNorth Ham

Would you like to be part of
Open Studios from 20217
Accreditation as an Q5 artist is a great
opportunity to:
» Aame the profile of your wark and your studio
® heet and perhaps wark with other arfisis
» Be listed in the Open Studios directory under your
jocation and special gation
» Beceive News of opportun ities far artists throughout
the year
# Perhaps work on coOmmunity projects
our work at the prestigious INSIGHT
axhibition and elsewhers
& Be part of an ar frail in your area

« Be encouraged and inspired by other artisis

You don't need o 0pen up studio PRemises of your

aw ta the public - some artists team up to show their

work at various venues throughout the region - and

Open Studios W BMH can match artists up with others

wanting to o this.

if you are @ committed actist and would fike to take

thie et step in she uf passion and your artshic
ision, plesseget in s

Contact us th rough the 05 wabsita

open-studios.org.uk by Friday = el

We welcome all applications and
look forward to hearing from you.

40 Call to artists Cpeniud A0

@ Artists at Headley Shop

Headisy G =
Lone Hudson, Beccy Courtney and ay Cammuntty Shop, Tha O Bagtis
Lorna Goldsmith OFS1 Chapal, Thomitrd Foad, {?Emn:t Ists at Heacley Shop
1 TIMES . z
= e i H : ] Mol Tu Wel Th Fr ' Sa) Sulhia] Tu W Th .

.__ s x y 4 Y ul o I ﬁﬁ‘;m‘m 'T‘.i'ﬂt,
¥ . @ tha il e 3

OPENING TIMES | VR Takifo

@ ‘Iu 29 3128 (20| } v .. o, N

West Berkshire & North Hampshire

aling thom

arneE@gmalkcom B woerw brocCy

A frge Directory of Artists.
Use tasa guide to studios
exhibitions and visual arts
events during May 2020
and all the year round.

www.open-studios.org.uk
QpenSiucis 3020 Artists, Exhibitions 25

Assoc i
iated with the Mewbury International Spring Festival



openstudios

21

West Berkshire &

North Hampshire

Get in touch > Sign in >

- —

Register for

@ Open Studios 2021

About us > For visitors > For artists > Workshops and classes > Exhibitions > Schools >

John Smith

Painting

Soluptas pient. Dantest inciistem aut volupta tenimus.

Uptur rero tem quam aligeni miliqui dundaes essuntest quam, aligendit
fugitinum alis aut eum sus eosa con et maximod qui vendae. Itaspie
nisimolum architae voluptatet et min nis num que magnis doluptatia quat
que non ra dem cuptur sentis idic to voluptium qui beatest la qui optatiatem
faccuptati asimillaudi as ea simus aut labo.

Nam faccullatum, sunte pro omnihillam identium quiducit arumquaeptae
sitatem reperum aut perchit iberro test faccati distia dolorit atinvel loribus
moluptum si vid eosam es magnimus, volupta nam alicium, cum aut vellaut.

Contact
www.johnsmith.co.uk
07775 123456

jsmith@googlemail.co.uk

Forthcoming exhibitions

Exhibition 1
Address
Address
Address

Dates

Exhibition 2
Address
Address
Address

Dates

Exhibition 3
Address
Address
Address

Dates

Workshops

Quis se commo qui quatectaqui
con cone estistr umendis ad et
ressimuscius simaios eturit ad ut
volo imi, simus dolorpores eum
enda voluptatio.

Eped undenecusam sapienim
quoditi aspediam et enimagnit
lictemquatio inimperovid minis di
aliqui volupturiam.

Every Monday
4/10/2020 - 12/12/2020
7-9pm

Address in here
Somewhere in Newbury
Berkshire

RG14 4AB

Open Studios artists nearby

—
. Joane Keely
ﬁ Rupert Madison

‘“ Jason Coleman

it

INSIGHT Studios Exhibitions Schools Workshops Call for artists #oswbnh2022

David H Jones
Studio at Foxbury Farm
Wantage Rd (B4001)

Lambourn
RG17 BUE

15
22
29
llarm - Bpm

View more details

Coronavirus and the resulting lockdowns interrupted the core
purpose of the Open Studios scheme, so we used the time
fruitfully to replace an outdated hand coded website with a
self-serve, responsive CMS based product. This was no small

OPEN
STUDIOS
2022

Wast Berkshire
Morth Hampshire

/ to 28 May 2022

Welcome to Dpen Studios West Berkshire and North
Hampshire 2022

1 J032, o Grlists raburn 1 Span ther sludios and exhibitions
free of charge during May to colncide with our showcase
genibiion INSIGHT 2022 Thay wil be hoppy &0 talk about their

[T ot

 wiaibers. Wer wirk b ki ot eding oy ol spoce

& Cowrfe T otsls f feriies s, T

e T R e T

eocaisbdly 1o an and anists. Warks ans rarmally for 5ale but

there is no obiigation bo buy, the focus is on enjoying your visic
Alongsido the open sludios the showoose cxhibiion = INSIGHT
2027 - 1okes plote of The Bose, Greenham 1 asha teen 7 1 29

gy, Fram o 1o Bpen dally

Finvd Cplow Qi vanues 1o vist paruEe the anis proties of
weaich the map o find orlmls showing nearn your locolion

Search Open Studias

Artist portfolles

Studios

To search studios, enter an artist's name, organisation or
keyword into the search box, or filter by art discipline,
region, or date.

You may also search using our interactive map.

Search

Art discipline Date open
<An ¥ <Any>
May 2022
Region

<Any>

Amanda Bates
Drawing and pair

A Colony of Creatives
Ceramics, Drawing and..

Stnckoross Mewbiiry

Paul Forsey

Wi miked rmeda with lJD*' oy e i

acheivement, as many of the participants are not technically
minded and were unfamiliar with interacting with web based
products in a proactive way. LEFT TO RIGHT show the visuals
based on the wireframe, then followed by how they appear
on the live site on tablet and maobile.

No wheelchair access available.
E Please discuss your mobility
needs before visiting.

open StUdIOS Sign up for our newsletter

West Berkshire & North Hampshire EXPIoTEthElOPERISTLISSINSLWOIR

© [f] [¥]

Privacy policy

Open Studios is generously supported by

Greenham (5 Cookie policy
Trust .j

Terms and conditions




THE
CAMERy

| am always on
the look out for
arresting,
interesting and
unusual iImages

Clockwise from top left: THE OTHER PLACE,

Crosby Beach, Liverpool; MONTE CASTELLO,
Perugia, Italy; THE COVE STONES AT BELTANE,
Avebury, Wiltshire; LE MONT-SAINT-MICHEL, France;
Opposite: WEST KENNET LONG BARROW, Wiltshire
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